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Grand River Solutions

We exist to help create
safe and equitable work
and educational
environments.

Mission

Bring systemic change to
how school districts and
institutions of higher
education address their
Clery Act & Title IX
obligations.

Core Values

Responsive Partnership
Innovation
Accountability

Transformation

* Integrity




Your Facilitator

Jody Shipper, J.D.

Co-Founder and Managing Director

Jody Shipper is a nationally-recognized subject-matter
expert with more than 20 years of experience in Title IX and
related fields. She is known for her insight into best-in-class
programming, policies, and community outreach aimed at
addressing sexual misconduct on campus. She lectures
extensively at universities and conferences throughout the
U.S. on Title IX, VAWA, harassment, and implementation of
best and emerging practices. Jody received her J.D. from the
University of California, Hastings College of Law and her
bachelor's degree from Georgetown University's School of

Foreign Service.




Pre-Hearing




The investigation is complete! \Os

It is t] schedule the hearing...

Ra p i d Fi re #1 Q%g;g the chat box, share your “To

® o” List for coordinating the hearing.

O
&



Rapid Fire

Recap

X

:Arranging for space %

:Arranging technology

Advisors assigned?

:Scheduling preh

meetings of the panel

:Scheduling pre-heari'n etings with parties & advisors

:Providing report.and record to panel and parties
:Schedul' hearing

AcCCo ations

written submissions

nflict checks
?\ Other considerations?




You and your team did a great job scheduling the hearing and arr&all the logistics!

Dear Decisi@ker,
Itis n@eek prior to the hearing. You

have y received and reviewed the report
R . d F . #2 a ecord and you will be meeting with the
a pl I re the panel (or spending some quite time
\QD ourself) to prepare for the hearing.
;O Use the chat box to share what you plan to

discuss/think about during the prehearing
Q‘ meeting.



Rapid Fire

Recap %.'

, S

Development of introduc ments

In|t|a| discussion of thﬂQQ

Areas for furtherexpleration
’LISt of ques C@)“I{the parties and the

of potential issues

iew of any written submissions by the
\Darties

Other considerations?

g




Recap

Logical connection between the evidence
and facts at issue

Assists in coming to the conclusion - it is
“of consequence”

Tends to make a fact more or les
probable than it would be without that
evidence




Can You Have a\@%neral
Rule About Eadﬁence In
Title IX Inyestigations?

3



Information

0® > Privileged




Not making com legal
arguments
g \O

Are not treating parties with
Not a hostili%()\?b oF
Court of . .

R f evidence outside of
Law .

@{ e IX regulations do not apply

%0 Not looking for the “gotcha”
moment



Decorum at the Hearing”>

Schools “retain flexibility to
A recipient may adopt rules of A postseconcdory institution adopt rules of decorum that
order or decorum to forbid recipient msy a“1opt reasonable prohibit any party advisor or
badgering a witness, and may rules of oraver and decorum to decision-maker from questioning
fairly deem repetition of the govern e conduct of live witnesses in an abusive,
same question to be irrelevant hearings intimidating, or disrespectful

manner.”




: Foundational Questions to Always
Consider Asking $%
®

Did the notes
Were you Did you see t©e reflect your
interviewed? interview o1tas? recollection at

the time?

As you sit here Did you review
todav. nas your notes before
anything coming to this
changed? hearing?



Did You Also Cover... ? $%
O

In a building owned or cont-clied by a recognized student organization
\

‘ Substantial control ¢cve- respondent and context

\ N

‘ Complainant wes attempting to access program/activity
\_/






Pick a scribe.

Break Out! %Q\’
* Develo stions for Hearing Panel to ask
#1 and_ d s areas or topics that you would like

t? re further in the hearing
O roup 1: Questions for Complainant
* Group 2: Questions for Respondent

Q\?‘ « Group 3: Questions for Bob, Dylan, and Stevie
('9 « Group 4: Questions for Nick, Kayla, and Caitlin



Report Out Ogv

O

« Group 1: Questions r%mplainant
* Group 2: Questi Respondent

« Group 3: Que{ig or Bob, Dylan, and Stevie
« Group 4: \{l ns for Nick, Kayla, and Caitlin







Say hi again!

Select &« member of your group to take

notes and to report out to the whole
Break Out! group.

#2 ) Discuss the list of proposed questions;
make determinations on questions and
cite rationale:

$ : Group 1: Questions submitted by Complainant for Respondent

Group 2: Questions submitted by Respondent for Complainant

Group 3: Questions for Bob, Dylan, Stevie

Group 4: Questions for Nick, Kayla, Caitlyn




Report Out Ogv

O

Group 1: Questions submitte Complainant for Respondent
Group 2: Questions submi dQ\Respondent for Complainant
Group 3: Questions for an, and Stevie
Group 4: Questions f. , Kayla, and Caitlin
















Leave Us Feedback:

Questions?

Email Us:
jody@grandriversolutions.com

info@grandriversolutions.com

@GrandRiverSols
K1 [ Grand River Solutions
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